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Association contract/agreement. An employee who is reduced to a lower rank shall be offered
his former rank before any other Employee is promoted to that rank.

27.4  An Employee who is laid off shall be offered reemployment to the rank of
Battalion Chief before any other employee is promoted to the rank of Battalion Chief. The offer
of reemployment shall be sent to the Employee’s last known address by certified mail with return
receipt requested. The Employee must give written notice of acceptance of the offer within ten
(10) working days after it is received. Failure to respond within the time period may be treated
as a rejection of the offer and the forfeiture of the Employee’s seniority and reemployment rights

within the department,

ARTICLE 28 GRIEVANCE PROCEDURES

Any dispute, claim, or grievance arising out of or relating to the interpretation or the
application of this Agreement shall be settled in the following manner:

28.1  The Grievant shall present a written grievance to the Fire Chief within fifteen (15)
administrative working days of the time that the grievance is known or reasonably should have
been known.

28.2  If the Fire Chief denies the grievance or fails to respond to the grievance within
ten (10) administrative working days, the grievance shall be submitted to the Human Resources
Department. The Human Resources Director shall, by written notice to all parties concerned
within five (5) days of receipt of the written grievance, direct that the parties proceed to non-
binding mediation. Mediation should be held within twenty-one (21) days of the written notice
provided by the Human Resources Director unless mutuaily agreed upon by the City and the
Association. The patties agree that a request for a mediator shall be made to the Federal
Mediation and Conciliation Services (FMCS) by the Human Resources Director. Unless

otherwise agreed by the parties, mediation shall be confidential, and any settlement offers made
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during mediation shall be kept confidential by the parties if the matter is referred to arbitration.
Any costs of mediation shall be split between the Association and the City. If the parties are
unable to resolve the issue throug'h mediation, the grievant may, within ten (10) working days of
mediation, submit the grievance to arbitration for resolution.

28.3 Ifthe grievance is not resolved through mediation, the grievance may be
submitted to arbitration by notifying the other party in writing within ten (10) administrative
working days of the deadlock. If the grievance is not submitted to arbitration after mediation, it
shall be deemed denied or settled on the basis of the last administrative decision. The party
requesting arbitration shall notify the other party within the ten (10) administrative working day
period. If the parties are unable to agtee upon an arbitrator, the party initiating the arbitration
shall request a list of seven arbitrators from the Federal Mediation and Conciliation Services or
the American Arbitration Association. Failure to make a written request for a list within thirty
(30) administrative working days after notice to the other party will constitute a waiver of
arbitration and a denia! or settlement of the grievance on the basis of the last administrative
decision. The Arbitrator shall be selected in the matter provided by NRS 288.200.

28.4  The Arbitrator shall convene a hearing as soon as reasonably possible at the
mutual convenience of the Arbitrator and the parties. The expenses for witnesses or counsel for
either side shall be paid by the party producing such witnesses or retaining such counsel. A
stenographic record shall be taken by a certified reporter of each hearing. The parties agree to
split the costs associated with the reporter. The arbitrator’s fees and expenses shall be assessed
by the Arbitrator on either or both parties upon his/her discretion.

28.5 The Arbitrator shall have no authority to amend or delete any of the terms of this
Agreement or any of the Fire Department rules, regulations, and policies. The decision of the

Arbitrator shall be based solely on the evidence and arguments presented by the parties at the
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arbitration hearings, and the decision of the Arbitrator shall be final and binding except as
provided by law.

28.6  Time limits described in this article are intended to expedite the grievance
procedure. Failure of the aggrieved Employee(s) to comply with this article within the set time
limits shall constitute a waiver of the grievance. Any time limits may be extended by mutual
written agreement of the parties, which shall not be unreasonably withheld.

28.7  Unless the grievance is brought by the Association itself, the Fire Chief will
neither settle nor deny the grievance without first notifying the Association that the grievance has
been filed. In all instances in which the Association has not brought the grievance, it will have
the right to intervene. If the Association has not demanded arbitration, it shall not be responsible
for any fees or expenses under Section 4. If an individual demands arbitration, the Arbitrator
may require the payment of one-half the estimated cost of the arbitration in advance of any
hearing. If the payment is not made, the grievance shall be deemed denied or settled on the basis
of the last administrative decision.

28.8  The parties agree that electronic mail (e-mail) shall constitute actable means of

communications whenever this Agreement calls for “written” notification.

ARTICLE 29 LAWSUITS AGAINST EMPLOYEES

The City will defend Employees against lawsuits that arise out of the course and scope of
public duty employment which appears to have been performed in good faith in accordance with

the requirements of NRS 41.0339 et seq.
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ARTICLE 30 AMENDING PROCEDURE
This agreement may be amended during its term of effect only by the mutual written
agreement of the parties. Such amendments shall be lettered, dated, and signed by the parties,

and shall constitute part of this agreement.

ARTICLE 31 CORRECTIVE ACTION AND PERSONNEL FILES

Emplover shall provide for implementation of a personnel file review system.

Employer shall establish the right of any Employee to review their personnel file upon
request in the Personnel Office. However, this right shall be limited to the individual Employee
to review his/her own personnel file. An Employee may, with proper release forms, permit
his/her personnel file to be reviewed by a party so authorized. Employees are encouraged to
place in their files any educational or other accomplishment that serves to recognize an
achievement bearing on both the Employee and the Employer. Any Employee under this policy
who, upon reviewing his/her personnel file, discovers inaccurate or misleading information, may
prepare and present to the Human Resources Director a clarifying statement pertaining to the
document in question for inclusion in their personnel file.

31.2 Corrective and Disciplinary Actions.

The following procedures will be provided through the policy governing cotrective and
disciplinary actions. The intent is not to punish, but to provide positive correction.

The following principles of progressive corrective action will be followed.
The first occurrence of a violation or infraction will result in an oral warning which will be
documented in the file. For a second occurrence of a violation or infraction, the Employee will
receive a written reprimand for the violation which shall be placed in his personnel file. Upon a
third occurrence of a violation of the same or similar minor nature, disciplinary action may be

instituted, depending upon the violation and the severity of the violation. An occurrence of an
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infraction or violation of a serious nature may result in disciplinary action based upon the
severity of the action.

Employer shall establish by policy for the retirement of corrective and/or progressive
action in disciplinary actions from an Employee's file, once an appropriate time has passed and
corrective action has succeeded. Minor cotrective actions which cease to have any force and
effect will be removed from an Employee's personnel file twelve (12) months after the effective
date of the corrective action or reprimand. Violations or infractions which result in discipline up
to and including suspension from duty under the City Policy will be removed from the
Employee's personnel file aﬁer a period of twenty-four (24) months. Employet's policies
pertaining to personnel files, corrective and disciplinary actions, and retirement of corrective
action, reprimands, and minor suspensions shall be made available to Employees and posted on
all bulletin boards throughout the Fire Stations.

The Employer may use written counseling statements for the annual evaluation of the
Employee and such statements do not constitute discipline. Such statements may not be placed
in the Employee's personnel file.

31.3 Appeals of Disciplinary Action.

Except as otherwise provided herein, an Employee may appeal any disciplinary action

through the Grievance and Arbitration Procedure as provided in Article 28,

ARTICLE 32 SAVINGS CLAUSE

32.1 This Agreement is the entire agreement of the parties.

32.2  This Agreement shall supersede all previous communications, representations, ot
agreements, either verbal or written, betweeﬁ Empongr and Employees.

323  If any provision of this Agreement is held by a court of competent jurisdiction to

be illegal or in conflict with any federal law, Nevada Revised Statute, or the Carson City Charter,
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the validity of the remaining provisions shall not be affected, and the rights and obligations of
the parties shall be construed and enforced as if the Agreement did not contain the particular

provision held to be invalid.

ARTICLE 33 RESERVATION OF RIGHTS

There will be no change in the express language of this contract during the contract term

without prior negotiations as outlined in Article 30, Amending Procedure,

ARTICLE 34 SAFETY AND HEALTH

34.1 Protective clothing and personal safety equipment required by the City for
Employees in the performance of their duties shall be furnished by the City without cost to the
Employee.

342  All turnouts and safety equipment shalf conform to current NFPA safety standards
at the time of purchase.

34.3 The City will promptly repair and/or replace such protective clothing damaged or
destroyed as a result of wear and tear in the line of duty. Loss of said protective clothing due to

Employee’s lack of care shall be replaced at the Employee’s expense.

ARTICLE 35 MANAGEMENT LEAVE

All 40-hour Employees shall receive forty (40) hours of management leave during each
year and a proportional amount for each incomplete year. All 56-hour Employees shall receive
fifty-six (56) hours of management leave during each year and a proportional amount for each
incomplete year. The Human Resources Department will maintain the leave records. All unused
management leave shall be paid to the Employee at his/her regular hourly rate at the end of each

fiscal year, or upon termination or retirement if prior to the end of the fiscal year. This article is
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rescinded if Employees negotiate the right to overtime ot if Employees are determined not to be

exempt under FLSA and entitled to overtime pay.

ARTICLE 36 JUST CAUSE
No post-probationary employee shall be suspended, demoted, or discharged for

disciplinary purposes without just cause.

ARTICLE 37 ADOPTION AND DURATION OF AGREEMENT

This agreement shall become effective the first full pay period following July 1, 2010 and

shall remain in effect until June 30, 2017 unless changed as provided herein.

ARTICLE 38 WAIVER OF AMBULANCE FEES

Employees and their dependents (husbands, wives, and children) will not be billed for
any ambulance fees charged by the Carson City Fire Department which are not covered by

insurance.

ARTICLE 39 LONGEVITY PAY
39,1 The Plan.

a. Each year as of July 1, Employees who have completed five (5) years of
continuous service in the Carson City Fire Department are eligible to receive 0.5% of the
top step of a Firefighter/Paramedic salary. For every additional year of continuous
service after the fifth year, an Employee is eligible for 0.5% per year up to the maximum

of 8.0% of the top step of a Firefighter/Paramedic salary.
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b. Except as provided in this Article, an interruption in continuous Fire
Department service terminates the Employee’s eligibility for longevity pay, unless the
interruption was due to a lay-off.
c. Except as provided in this Article, no year(s) of service before the
interruption may be counted in determining the Employee’s subsequent eligibility.
39.2. Employee’s Evaluation under the Plan.
a. An Employee’s performance must be rated “meets expectations” or better
on the last performance evaluation if the evaluation was issued within the last twelve (12)
months for him/her to be eligible for additional pay pursuant to Section A.
b. If an Employee’s performance was not rated during the previous twelve
(12) months, his/her performance is assumed to be standard.
39.3. Dates of payment and eligibility.
a. Payment for longevity under this article will be made the last pay day in
July of each year.
39.4. Eligibility under particular circumstances.
a. An Employee who is on leave without pay for an entire six-month period
of qualification is not entitled to pay for longevity for that period. Leave without pay for 336
hours or less in a calendar year may be counted as time worked.
b. An Employee who retires and applies for retirement or who dies during
the annual qualifying period is eligible for longevity pay.
c. An Employee who is laid off and is rehired within one year from the date
of layoff is cligible for pay for longevity he/she would have earned had he/she not been laid off.
d. If an Employee who is eligible for military reemployment has been

reemployed, the time during which he/she was not employed by the Employer because of his/her
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military service will be counted when determining the rate for longevity. The person is not
eligible for payment for the time not employed by the Employer.
39.5. Return to City service.

a. An Employee who was vested in the plan for payment for longevity and
who separated from City service and returns to City service is vested in the plan.

b. The Employee will receive the same annual rate he/she did at the time of
his/her separation from service. However, the Employee may not receive increases until he/she
has again served the same number of years he/she had served at the time of his/her separation
from the service plan plus one year.

C. The years which an Employee served befo;‘e the beginning of the payment
of annual increases must be in a single continuous period which is equivalent to full-time

employment.

ARTICLE 40 PARITY

The City agrees that Employees covered by this Agreement will receive any additional
insurance benefits, leave benefits, increases in accrual rates, cost of living adjustments, base
salary adjustments, or incentive pays granted to the Carson City Fire Fighters Association, Local

2251, between July 1, 2010, and June 30, 2017.

ARTICLE 41 LICENSING AND CERTIFICATION

41.1 All Employees must maintain an EMT basic certificate, an ambulance attendant’s
license and a valid driver’s license in the class determined by the Department.
41.2  If an employee fails to maintain the required certification or licensing as set forth

above, he will be placed on administrative leave without pay for up to sixty (60) calendar days in
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order to obtain the certification or licensing. If he fails to obtain the certification after sixty (60)
calendar days, he will be terminated.

41.3 Inthe event of the loss of a driver’s license in conjunction with a period of
protected leave, the Employee will not be subject to the sixty (60) calendar day Suspension as set
forth above. The Employee is entitled to use leave as provided in other provisions of this
Agreement. However, upon the expiration of the leave, if the Employee still does not have a
valid driver’s license, as determined by the Department, or appropriate certificate or other

licensing, the Employee will be terminated.

ARTICLE 42 RULES AND REGULATIONS

42.1  The Carson City Fire Department Rules, Regulations and Policies and the Drug

and Alcohol Free Workplace Policy in effect upon execution of the Agreement shall be

incorporated herein. However, the Fire Chief shall have discretion to make, amend or delete
during the terms of the Agreement, any rule, regulation or policy which is not a subject of

mandatory bargaining. If any part of the Agreement conflicts with said Rules, Regulations and

Policies, this Agreement shall supersede and govern.

422 Any amendment is effective the date of the posting and all Employees who are
not on shift at the time of the posting are bound by such policies at the end of the next shift the
Employees complete.

42.3  Any amendment of rule, regulation or policy which is the subject of mandatory
bargaining must comply with the procedure set forth in Article 30.

42.4  If any rule, regulation or policy is amended, added or deleted and the Association
believes the change affects a subject of mandatory bargaining, the parties agree that the
grievance process of Article 28 is applicable to resolve the question of whether the change is a

change to a subject of mandatory bargaining.
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IN WITNESS WHEREOQOF, Employer and Association have caused this agreement to be

executed and the authorized representatives signing below warrant that this agreement has been

properly approved by the necessary majority of the governing body of the Employer and the

Association.

CLASSIFIED CHIEF
OFFICERS ASSOCIATION

Robert Charles, President

Dated:

38

CARSON CITY

Robert L, Crowell, Mayor

Dated:

ATTEST

Alan Glover, Clerk Recorder
Dated:




APPENDIX A

BATTALION CHIEF REG RETIREMENT (502/01)

BATTALION CHIEF PUBLIC SAFETY RETIREMENT (503/01)

FOUR STEPS AT 7.5% INCREMENTS

FISCAL YEAR 2011
NO COLA
HOURLY HOURLY
GRADE/S| ANNUAL [MONTHLY| BIWEEKLY | RATE 56 { ANNUAL {MONTHLY| BIWEEKLY | RATE 40
RANK TEP SALARY | SALARY | SALARY HOUR | SALARY | SALARY | SALARY HR
FIRE BATTALION CHIEF 502-01 88,776.32| 7,398.03 3414.47| 30.4864| 88,776.32{ 7,398.03 3,414.47( 42.6808
50202 95,434.54| 7,952.88 3,670.56| 32.7729{ 95,434.54] 7,952.88 3,670.56[ 45.8820
502-03 102,502.13| 8,549.34 3,945.85( 35.2308] 102,592.13] 8,549.34 3,945.85| 49.3231
502-04 110,286.54| 9,190.55 4,241.79] 37.8731]110,286.54] 9,190.55 4,241.78] 53.0224
FIRE BATTALION CHIEF (PS) 503-01 88,414.52| 7 367.88 3,400.56( 30.3621| 88,414.52| 7,367.88 3,400.56( 42.5070
503-02 95,045.61] 7,920.47 3,655.60| 32.6393( 9504581 7,92047 3,655.60[ 45,8950
503-03 102,174.03| 8,514.50 3,8920.77 35.0872|102,174.03| 8,514.50 3,920.77| 49.1221
503-04 109,837.08] 9,153.09 4,224.50| 37.7188[109,837.08] 9,153.09 4,22450| 52.8083
FISCAL YEAR 2012
NO COLA
HOURLY HOURLY
GRADE/S| ANNUAL |MONTHLY| BIWEEKLY | RATE 56 | ANNUAL |MONTHLY| BIWEEKLY | RATE 40
RANK TEP SALARY | SALARY | SALARY HOUR | SALARY | SALARY | SALARY HR
FIRE BATTALION CHIEF 502-01 87,777.68f 7,314.80 3,376.06f 30.1434| 87,777.58| 731480 3,376.06] 42.2008
502-02 94,360.90] 7,863.41 3,629.27] 32.4042| 94,360.90| 786341 3,629.27] 45.3658
502-03 101,437.96| 8,453.16 3,801.46| 34.8345|101,437.96] 8,453.16 3,901.46| 48.7683
502-04 109,045.81] 9,087.15 4,194.07| 37.4471}109,045.81f 9,087.15 4,194.07] 52.4259
FIRE BATTALION CHIEF (PS) 503-01 §7,861.92| 7,321.83 3,379.30| 30.1724} 87,861.92| 7,321.83 3.379.30| 422413
503-02 94,451.57| 7,870.96 3,632.75| 32.4353| 94,451.57| 7,870.96 3,632.75| 45.4094
503-03 101,535.44| 8,461.29 3,805.21| 34.8679]| 101,535.44| 8,461.29 3,905.21| 48.8131




[503-04 [ 109,150.59] 9,095.88] 4,198.10] 37.4830] 109,150.59] 9,095.88] 4,198.10] 52.4762]
FISCAL YEAR 2013
NO COLA
HOURLY HOURLY
GRADE/S| ANNUAL |MONTHLY| BIWEEKLY | RATE 56 | ANNUAL |MONTHLY| BIWEEKLY | RATE 40
RANK TEP [ SALARY | SALARY | SALARY HOUR | SALARY | SALARY | SALARY HR
FIRE BATTALION CHIEF 502-01 87,777.58] 7,314.80 3,376.06] 30.1434| 87,777.58| 7.314.80 3,376.06] 42.2008
502-02 94,360.90] 7,863.41 3,620.27| 32.4042| 94,360.90] 7,863.41 3,629.27| 45.3658
502-03 |101,437.96] 8,453.16 3,901.46| 34.8345| 101,437.96] 8.453.16 3,901.46| 487683
502-04 | 109,045.81] 9,087.15 419407 37.4471| 109,045.81] 9,087.15 4,194.07| 52.4259
FIRE BATTALION CHIEF (PS) 503-01 87,861.92] 7,321.83 3,379.30| 30.1724] 87,861.92] 7.321.83 3,379.30] 422413
503-02 94,451.57] 7,870.96 3,632.75| 32.4353] 9445157 7.870.96 3,632.75] 45.4094
503-03 ]101,535.44] 8461.29 3,905.21] 34.8679] 101,535.44] §,461.29 3,905.21 48.8151
503-04 |109,150.59] 9,095.88 4,198.10| 37.4830[ 109,150.58] 9,095.88 4,198.10 52.4762
FISCAL 2014
2% COLA
HOURLY HOURLY
GRADE/S| ANNUAL |MONTHLY| BIWEEKLY | RATE 56 | ANNUAL |MONTHLY| BIWEEKLY | RATE 40
RANK TEP | SALARY | SALARY | SALARY HOUR | SALARY | SALARY | SALARY HR
FIRE BATTALION CHIEF 502-01 89,533.13] 7.461.09 3,443.58| 30.7463| 89,533.13] 7,461.09 3,443.58] 43.0448
502-02 96,248.12|  8,020.68 3,701.85 33.0522] 96248.12] 8,020.68 3,701.85] 46.2731
502-03  [103,466.72] 8622.23 3,979.49| 35.5312]103,466.72| 8622.23 3,979.49] 49.7436
502-04 [ 111,226.73] 9,268.89 4,277.95| 38.1960] 111,226.73] 9,268.89 4,277.95] 53.4744
FIRE BATTALION CHIEF (PS) 503-01 89,619.16] 7,468.26 3.446.89 30.7758] 89,619.16] 7,468.26 3,446.89] 43.0861
503-02 96,340.60| 8,028.38 3,705.41 33.0840] 96,340.60] 8,028.38 3,705.41] 46.3176
503-03 | 103,566.15] 8,630.51 3,983.31| 355653 103,566.15] 8,630.51 3,083.31] 49.7914
503-04 |111,333.60] 9,277.80 4,282.06] 38.2327]|111,333.60] 9,277.80 428206 53.5258




FISCAL 2015

2% COLA
HOURL.Y HOURLY
GRADE/S| ANNUAL [MONTHLY| BIWEEKLY | RATE 56 | ANNUAL {MONTHLY| BIWEEKLY | RATE 40
RANK TEP SALARY | SALARY | SALARY HOUR | SALARY | SALARY | SALARY HR
FIRE BATTALION CHIEF 502-01 91,323.79| 7.610.32 3,5612.45| 31.3612] 91,323.79| 7.610.32 3,612.45] 43.9057
502-02 98,173.08| §,181.09 3,775.89] 33.7133] 98,173.08[ 8,181.09 3,775.89] 47.1986
50203 105,536.05| 879467 4,059.08| 36.2418]|105,536.05| 879467 4,059.08| 50.7385
502-04 113,451.26| ©,454.27 4,363.51] 38.9599]113,451.26| 945427 4,363.61] 54.5430
FIRE BATTALION CHIEF {PS) 503-01 91,411.54| 7.617.63 3,5616.83] 31.3913| 9141154 761763 3,5615.83] 43.9479
503-02 08,267.41| 8,188.85 3,779.52| 33.7457| 98,267.41| 8,188.95 3,779.52] 47.2438
503-03 105,637.47| 8,803.12 4,062.98| 36.2766] 105,637.47| 8§,803.12 4,082.98| 50.7872
503-04 113,560.27| 9,463.38 4,367.70] 38.9973] 113,560.27| 9,463.36 4,367.70] 54.5963
FISCAL 2016
2% COLA
HOURLY HOURLY
GRADE/S| ANNUAL |MONTHLY| BIWEEKLY | RATE 56 | ANNUAL |MONTHLY| BIWEEKLY | RATE 40
RANK TEP SALARY | SALARY | SALARY HOUR | SALARY | SALARY [ SALARY HR
FIRE BATTALION CHIEF 502-01 93,150.27| 7,762.52 3,682.70| 31.9884[ 93,150.27| 7,762.52 3,582.70f 44.7838
502-02 100,136.54| 8,344.71 3,851.41[ 34.3875| 100,136.54| 8,344.71 3,851.41] 48.1426
502-03 107,646.77| 8,970.56 4,140.26| 36.9666( 107,646.77| 8,970.56 4,140.26] 51.7533
502-04 115,720.29] 9,643.36 4,450.78} 39.7391[115,720.29] 9,643.36 4,450.78] 55.6348
FIRE BATTALION CHIEF (PS) 503-01 93,239.77] 7,769.98 3,5686.15] 32.0192| 93239.77f 776998 3,686.15] 44.8268
503-02 100,232,786 835273 3,855.11| 34.4206; 100,232.76| 8,352.73 3,855.11|] 48.1888
503-03 107,750.22| §979.18 4.144.24| 37.0021}1107,75022| 897919 414424 51.8030
503-04 115,831.48] 9,652.62 4,455.06] 39.77731115,831.48| 965262 4455.06] 55.6882




FISCAL 2017

2% COLA
HOURLY HOURLY
GRADE/S| ANNUAL |MONTHLY| BIWEEKLY | RATE 56 | ANNUAL [MONTHLY| BIWEEKLY | RATE 40
RANK TEP SALARY | SALARY | SALARY HOUR | SALARY | SALARY | SALARY HR
FIRE BATTALION CHIEF 502-01 95,013.28] 7917.77 3,654.36| 32.6282| 95,013.28| 791777 3,654.36] 45.6795
502-02 102,139.27| 8,511.81 3,928.43| 35.0753]102,139.27| 8,511.61 3,928.43F 49.1054
502-03 109,799.71] 9,149.98 4,223.07[ 37.7059]| 109,799.71| 9,149.98 4,223.07} 52.7883
502-04 118,034.70] 9,836.22 4,539.80] 40.5339(118,034.70] 9,836.23 4,539.80] 56.7475
FIRE BATTALION CHIEF (PS) 503-01 95,104.57| 7,925.38 3,657.87| 32.6595| 95104.57| 7,925.38 3,657.87| 457234
503-02 102,237.42| 8,519.78 3,932.21] 35.1090]102,237.42| 8,519.79 3,932.21| 490.1526
503-03 109,906.22| 9,158.77 4,22712| 37.7422(109,905.22] 9,158.77 4227 12| 52,8390
503-04 118,148.11] 9,845.68 4,544.16] 40.5728| 118,148.11| 9,845.68 4,544 16| 56,8020






