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(2) A description of the catastrophe and the expected duration of that
catastrophe.

An employee may not receive any leave from the catastrophic leave until he/she
has used all his/her accrued annual, sick and other paid leave.

An employee who receives leave from the account for catastrophic leave is

entitled to payment for that leave at a rate no greater than his’/her own rate of pay.

Approval of transferring the catastrophic leave.

a.

The City Manager or his designee, may approve the transfer of a specified number
of hours of leave from the catastrophic leave account to the account of an
employee who is eligible to receive such leave.

The decision of the City Manager or his designee concerning the approval of leave
pursuant to subsection 1 is final and is not subject to the grievance procedure,

judicial review or review by the Board of Supervisors.

Review of status of catastrophe; termination of leave; disposition of hours not used.

a.

The City Manager or his designee shall review the status of the catastrophe of the
employee and determine when the catastrophe no longer exists. This
determination is final and not subject to the grievance procedure, judicial review
or review by the Board of Supervisors.

The City Manager or his designee shall not grant any hours of leave from the
catastrophic leave account after:

N The catastrophe ceases to exist; or

(2) The employee who is receiving the leave resigns or histher employment
with the City is terminated.

Any leave which is received from the catastrophic leave account which was not
used at the time the catastrophe ceases to exist or upon the resignation or
termination of the employment of the employee must be returned to the

catastrophic leave account.

Maintenance of records on catastrophic leave,
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a. Human Resources shall maintain the records and report to the City Manager any
information concerning the use of a catastrophic leave account to evaluate the
effectiveness, feasibility and the cost to catry out this provision.

7. Employee: Definition

a. The term "employee" as used in this policy includes all regular City employees

who are eligible to accrue and use sick leave.
8. Substantiation of Catastrophic Condition

a. The City Manager or his designee may require written substantiation of the
catastrophic condition which is life threatening or which will result in a lengthy
illness by a physician of his choosing. The cost of such written substantiation
shall be borne by the employee.

ARTICLE 19 OTHER LEAVE

19.1 MATERNITY-PATERNITY-ADOPTION LEAVE

In addition to leave provided in Article 18, the City may provide leave of absence without
pay for any employee who is required to be absent from work because of pregnancy, miscarriage,
childbirth and recovery therefrom, and paternity and adoption.

The length of the maternity leave of absence, including the date on which the leave shall
commence and the date on which the employee shall resume duties, shall be determined by the
employee in consultation with her physician. The City's approval is required but will not be
unreasonably withheld. The parties agree that this benefit will not diminish employee rights
under the Federal Family Medical Leave Act of 1993,

19.2 BEREAVEMENT LEAVE

Five (5) days at full salary will be allowed an employee for cach death of a member of the
immediate family as referred to in Article 18 (1)(f). Such leave shall be charged to the
employee's accrued sick leave, but will not be computed for purposes of determining well days.

19.3  LEAVE FOR CIVIC DUTIES

Temporary leave at full salary will be provided to each employee for jury duty, court

appearances or administrative proceedings arising out of the employee's employment, Selective
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Service examinations, military reserve training and voting. Employees subpoenaed or otherwise

required to appear in court or at administrative proceedings arising out of their employment and

which appearances occur outside their regularly scheduled shift shall be paid one and one half

times their regular rate of pay for the time spent at such appearances. Juror or witness fees

received by the employee shall be returned to the City.

Leave may be granted for court appearances or administrative proceedings, not related to

employment, in which the employee is a party or a witness.

194 LEAVE OF ABSENCE WITHOUT PAY

20.1

a.

A leave of absence without pay may be granted to a regular employee for a

period not to exceed 30 working days in any calendar, upon the approval
of the Department Director
A leave of absence without pay exceeding 30 working days but not exceeding one
year may be granted upon the recommendation of the Department Director and the
approval of the City Manager and the Board of Supervisors.
A leave of absence under this section shall not be considered a break in
continuous service. After 30 days however, probationary periods and anniversary
dates shall be adjusted for the purpose of merit increases. Sick and annual leave
will not accrue during leave without pay status. Employees may elect to continue
coverage under the City's medical insurance by prepaying required premiums.
Upon return from a leave of absence under this section, the employee shall be
entitled to the same position held immediately before commencement of such
leave or to a position of comparable responsibility and remuneration in the same
grade and step.

ARTICLE 20 EQUIPMENT., TOOL AND CLOTHING ALLOWANCE

PROTECTIVE EQUIPMENT

City will furnish such protective devices as goggles, safety shoes, boots and gloves, and

all other equipment necessary to protect employees from industrial injury and health hazards,

Other personal wearing apparel will not be paid for by the City. Initial and replacement
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issuances will be made at no cost to the employee, when such replacements are necessary

because of wear.

20.2 FOUL WEATHER CLOTHING ALLOWANCE

Employees who are required to work outdoors regularly in winter weather shall receive a
foul weather clothing allowance in the amount of $150.00 per year, Foul weather clothing is
defined as, insulated or water proof coats, hats, rubber boots or shoes, and gloves.

203 UNIFORM AND CLOTHING

In addition to apparel required to be worn for purposes of health or safety, City shall, at
no cost to the employees, supply any uniforms they are required to wear and make necessary and
reasonable replacement thereof,

City shall bear the cost of repairing such uniforms when damaged in the performance of
duty. The employee shall be liable for any loss or damage caused by his negligence. Such
uniforms will remain the property of City at all times.

204 TOOL ALLOWANCE

a. City will furnish all hand tools used by the employees in their work, except that
employees who are required to furnish their own tools of a monetary value of six
hundred ($600.00) or more, shall receive a tool allowance in the amount of $50.00
per month, for the use, loss, theft, and breakage, when such tools are used in the
performance of duty.

b. In the event of a major casualty loss due to destruction of building where
employees tools are stored, the City shall replace such loss of tools, at no cost to
the employee.

c. All tools furnished by City shall remain its property, but will be charged to the
employees who shall be responsible for the security of the tools assigned to them.

20.5 REPAIR OR REPLACEMENT OF PERSONAL PROPERTY

Upon approval of the Department Director, the employer shall reimburse an employee for

the costs of repairing or replacing watches or prescription eyeglasses/contact lenses which are

lost, damaged, or stolen while the employee is in the performance of his or her duties, within
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thirty (30) days of notification to the Department Director as follows:
a. Watches up to $50.00
b. Prescription eyeglasses/contact lenses up to 50% of repair or replacement cost up
to a maximum of $300.00 with the City's maximum share $150.00. The first
$100.00 of the repair or replacement will be paid by the City.

In order to receive benefit under this Article, the employee must report any claims
to his or her supervisor prior to the end of the shift on which the incident occurred, unless such
report is not possible or practical at that time.

ARTICLE 21 TRAVEL ALLOWANCE
21,1 TRAVEL ALLOWANCE

Employees who are temporarily assigned to perform work away from their normal plant
location at a distance which requires expenditure for public transportation and accommodations,
shall be reimbursed for the following travel expenses:

a. The cost of the mode of transportation, as determined by City, used by employee.

b. The rental of accommodations in a modern, clean motel or hotel selected by the
employee if reservations are not made in advance by City.

c. The City will provide the employee with a reasonable per diem cash advance prior
to the commencement of such travel, All legitimate and reasonable business
expenses that exceed the per diem cash advance, which are documented by
receipt, shall be reimbursed by the City. Such per diem cash advance shall be
credited to payment of the above expenses and shall not be deemed an addition
thereto.

ARTICLE 22 PERSONAL VEHICLE ALLOWANCE
22.1 PERSONAL VEHICLE ALLOWANCE

Employees who are required to use their personal vehicles for City business shall receive
the IRS mileage rate or the rate prescribed by NRS 281.160, whichever is higher.
ARTICLE 23 SPECIAL ASSIGNMENT OR CERTIFICATION

23.1 Each emplovee who is required to. or vounteers to. and who thereafter is assigned
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24.1

to carry a “red bag” for use in preparation for and/or responding to an emergency
shall receive an annual bonus of $1.000.00._The bonus shall not be added to the
base salary of the employee.

Each employee who acquires a job-related certification for his or her position,
which is higher than that required of the position initially, shall receive a one-time

bonus of $1.000.00. The bonus shall not be added to the base salary of the
employee.

ARTICLE 24 INSURANCE BENEFITS

HEALTH INSURANCE

All employees shall have the benefit of participating in the City group health,
dental and optical insurance program as the same is now, or may hereafter be, in
effect. In the event of participation by an employee, the City shall pay all of the
premium for such health, dental and optical insurance covering or attributable to
the employee premium.

In the even an employee desires to also obtain coverage for himself or herself and
one or more dependants, the following rates will apply throughout the duration of

the Agreement:

Employee plus 1: $113.98 each pay period.

Employee plus family: $185.54 each pay period.

L.

24.2

24.3

The parties agree that the benefits currently provided will not change during the
term of this Agreement without written agreement between the parties.

LIFE INSURANCE

The City shall provide term life insurance in the amount of $20,000 without cost

to the employees.

AMBULANCE INSURANCE

The city shall enroll each eligible employee in the program of ambulance
insurance on the terms offered by the Carson City Fire Department. This benefit

shall exist only so long as the Fire Department offers the program. The terms and
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24.4

25.1

25.2

253

254

conditions under which the benefit is provided are established at the sole
discretion of the Carson City Fire Department and are neither part of this
Agreement nor negotiable between the parties to this Agreement.

CONTINUITY OF COVERAGE

The parties agree that any change in the benefits provided pursuant to this Article
at the time of ratification of the Agreement shall be negotiated by the parties.
ARTICLE 25 RECLASSIFICATION

ENTITLEMENT

Employees may request a reclassification study through their Department Director
if they believe that since their job descriptions and specifications were last drafted,
their duties have changed so significantly, both in number and variety, as to cause

an increase in overall responsibility.

PROCEDURES

The Department Director may submit a request, or in the event the Department
Director refuses to do so, the Association may submit a request to the Human
Resources Department on behalf of the bargaining unit employee for a
reclassification study. The Human Resources Department will proceed within 30
days of receipt of such request to investigate the classification status of the
position, and reasonably attempt to conclude the investigation within 90 days after
receipt of the request and provide the Department Director, the employee and the
Association with a written decision, which shall include the reasons for such
decision.

EFFECTIVE DATE

If the position is reclassified, the effective date of the reclassification shall be
retroactive to the date of request unless the affected Department cannot absorb the
cost of the reclassification in its approved budget without a budget augmentation.

DISPUTE OVER CLASSIFICATION

In case of a dispute between the parties to this Agreement as to the application of
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26.1

26.2

26.3

26.4

this Article the dispute shall be determined in accordance with the grievance
procedure set forth in Article 12 of this Agreement.

ARTICLE 26 DISCIPLINARY ACTIONS

As a general policy, discipline shall be administered or imposed to fit the
circumstances on a basis of progressive discipline. No discipline shall be imposed
except for just cause.

PERSONAL REPRIMAND

In a minor offense, a verbal warning may be given the employee.

WARNING LETTER

A letter of warning may be given the employee, in relatively serious cases. Copies
of the letter shall be filed with the employee's service record in the employment
department and one copy shall be furnished the employee.

A letter of warning shall remain with the employee's service record for a period
not to exceed 18 months, at which time such letter will be removed and thereafter,
no further reference will be made to it.

SUSPENSION

Where the offense is a serious one, the City may, on written notice suspend the
employee from work, without pay, for a period not to exceed 30 calendar days,
according to the gravity of the offense and the previous record of the employee
concerned. Copies of the notice shall be filed with the employee's service record
in the Human Resources Department, and one copy shall be furnished the
employee.

A written notice of suspension will remain in the employee's service record,
however, after 18 months, the employee may request of his Department Director
that the notice of his suspension be removed from his record.

DEMOTION AND DISMISSAL

When other forms of discipline or corrective action have proved ineffective, or

when the seriousness of the offense or conditions warrant, the Department
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26.5

26.6

26.7

Director may demote or dismiss for cause. Upon the effective date of a
disciplinary demotion, the employee’s salary shall be reduced not less than 5%,
but not more than the difference between the employee’s curtent salary and the
top step of the new pay grade.

SPECIFICITY OF CHARGES

All disciplinary actions, except oral reprimand, shall be given to the employee in
writing, and shall state the date and nature of the offense, and the specific reason,
rule, regulation, ordinance, law or policy violated.

The written charge shall be signed by both the Department Director and the
employee. However, the employee's signature does not constitute an admission of
guilt, but merely an acknowledgment of receipt of the charge.

DISPUTE OVER DISCIPLINE OR DISCHARGE

Should there be any dispute between the City and the Association and/or the
employee concerning the existence of good and sufficient cause for a discharge or
discipline, such dispute shall be adjusted as a grievance in accordance with the
terms of this Agreement, but the same must be instituted within 10 days.
Disciplinary demotions, suspensions in excess of ten (10) working days, or
disciplinary discharges are effective on receipt of written notice of the discipline
and are not affected or stayed by the mere filing of a grievance challenging such
discipline unless the discipline is ultimately reversed. Reversal of disciplinary
demotions, suspensions in excess of ten (10) working days, or disciplinary
discharges through the grievance procedure and judicial review will result in
reinstatement and back pay to the effective date of discipline.

DISCIPLINE RECORDS

Any record of a warning letter and any record of suspension shall remain in the
employee’s service record for 18 months from the date of issuance. After 18
months a letter of warning shall be automatically removed and no further

reference to it shall be made thereafter, After 18 months the affected employee
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27.1

may request the Department Director that issued the suspension, (or his agent or
successor, if applicable), to remove the notice of suspension from the employee’s
service record; however, the Department Director is under no obligation to do so.
In the event a notice of suspension is removed from an employee’s service record,
no further reference to it shall be made thereafter.

ARTICLE 27 TAYOFF POLICY AND PROCEDURE

Whenever there is a layoff due to lack of work or lack of funds that affects
employecs in the bargaining unit, the procedures set forth in this Article shall

apply.
DEFINITIONS FOR THIS ARTICLE ONLY

As used in this Article only, unless the context otherwise requires, the words and
terms listed below shall have the meanings ascribed to them in this section.
"Break in service." A break in service occurs when an employee resigns, is
discharged for cause or retires. However, city seniority accrued prior to layoff
shall be continued upon recall and re-employment. Job classification seniority
may be continued provided that the employee is rehired into the same job
classification. Should there be a voluntary interruption or break in service,
seniority shall commence as of the date of last entrance into city service. Leaves
of absence shall not be considered as breaks in service.

"City seniority," City seniority shall be calculated on the basis of calendar days of
continuous service since the date of hire,

"Job classification seniority." Following the successful completion of the
probationary period, an employee shall have job classification seniority calculated
on the basis of calendar days of continuous service since the date of appointment
to the job classification.

"Division." A division is defined as a clearly established first sub-unit of a
department which has been determined by the Department Director.

"Job classification." A job classification is defined as a specific position within a
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job classification series.

f. "Job classification series." A job classification series is defined as the normal line
of progression from trainee, entry or preparatory levels to supervisory or
administrative levels within a job specialty. The minimum qualifications, test of
fitness and the duties and responsibilities are similar but different in level. Job
classification series also includes all positions which an employee has previously
held in the City service.

g. "Regular employee." An employee who has attained regular status, but is serving
a new probationary period for any reason, is grouped with regular employees for
layoff purposes. If an employee has been employed in a job classification series
for a period of time equivalent to the minimum required to complete a
probationary period, but because of promotions within the job classification series
has never completed a probationary period, the employee shall be considered a
regular employee for layoff purposes.

272 DETERMINATION OF DIVISIONS TO BE AFFECTED BY LAYOFFS

The City shall determine the divisions(s) within the department that will be affected by
layotf. If there are no divisions within the department, the layoff procedure applies to the entire

department,

27.3 DETERMINATION OF JOB CLASSIFICATIONS TO BE AFFECTED BY LAYOFFES

'The City shall determine reductions in statf levels that will have the least detrimental
effect on department operations and will specify layoffs accordingly. Job classification seniority
will be the determining factor when identifying which regular employee(s) are to be laid off.

274 NOTICE TO ASSOCIATION

Whenever it is determined that a layoff of employees may occur because of lack of work
or funds, the City manager shall give written notice of the layoff, including the specific reason(s)
such action is necessary and the estimated length of the layoff period, to the Association at least
seven (7) calendar days prior to the effective date of notification to employees.

27.5 NOTICE TO EMPLOYEE(S)
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Effective July 1, 1989 all regular employees to be laid off shall be given written notice of

such layoff at least thirty (30) calendar days prior to the effective date.

27.6

SEQUENCE OF LAYOFF

Within the job classification (s) selected for layoff within the department or division, the

following sequence of layoff shall occur:

a. Temporary and probationary employees within the job classification selected for
layoff shall be laid off first.

b. Thereafter, the employee(s) with the least job classification seniority in the job
classification (s) selected for layoff shall be laid off next.

c. Regular employees shall be laid off only after those layoffs within paragraph a of

this provision have been exhausted.

277 VACANCIES

Whenever possible, employees will be permitted to fill available vacancies, provided the

employee meets minimum qualifications and any necessary tests. If offered, the employee must

submit his decision in writing within seven (7) calendar days of notification.

27.8

BUMPING
a, Bumping rights shall be exercised in the following sequence of steps:
STEP 1 A regular employee who hasreceived a layoff notice may replace an employee

in the same job classification, in another division within the same department, if the
employee has more job classification seniority than the employee to be displaced; or accept
the layoff notice.

STEP 2 If a regular employee who has received a layoff notice is unable to exercise
bumping rights at Step 1, the employee shall only replace the employee with the least amount
of seniority in the same job classification, in another department, if the employee has more
job classification seniority than the employee to be displaced; or accept the layoff notice.
STEP 3 If the employee is unable to exercise bumping rights at Step 2, the employee
shall only replace the employee with the least amount of seniority in a lower job

classification within the same job classification series, first in the same department, second
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in another department, if the employee has more city seniority than the employee to be

displaced; or accept the layoff notice.

STEP 4 If the employee is unable to exercise bumping rights at Step 3, the employee

shall only replace the employee with the least amount of seniority in a lower job

classification within another job classification series, in the same or other department, if he

has more city seniority than the employee to be displaced and meets the minimum

qualifications for the other position, or accept the layoff notice.

b.

An employee clecting to exercise bumping rights shall assume the grade of the
employee being bumped and the step closest to his, the employee exercising the
bumping right, existing salary at the time of the layoff.

Any employee who is bumped shall have the right to exercise bumping rights in
accordance with the provisions of this section. The decision to bump must be
submitted in writing within seven (7) calendar days of notification.

Whenever it is determined that a layoff of employees shall occur, the City agrees to
supply current city seniority lists and job classifications series seniority lists fo the

Association for the jobs being affected.

27.9 COMPUTING SENIORITY: TIES

When job classification seniority is equal among employees in the same job classification,

ranking of those employees shall be determined by city seniority. When job classification seniority

and city seniority are equal, ranking of those employees shall be determined by drawing lots.

27.10 RECALL

a,

The name of an employee who has been laid off shall be placed on the re-
employment list and shall be recalled in the inverse order in which the employee was
laid off. Persons on such a list will be offered appointment to an opening in the job
classification or equated job classification or any vacancy for which the employee is
qualified and no new employee will be hired until all qualified employees on layoff
status desiring to return to work shall have been offered the position. The employee

must provide the employer with any address change while waiting for recall.
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b. Notice of recall will be made in writing by certified mail to employee's address of
record,
c. An employee who is sent notice of recall must respond within ten (10) working days

of the receipt of the notice of certification for recall.

d. An employee recalled to his former or equated job classification must report for re-
employment on the date established by the Department Director or be considered to
have abandoned his recall rights so long as said date is beyond ten (10) working days
from the date of receipt of the recall notice.

e, Anemployee recalled to a job classification with a lower salary rate than his previous
job classification may refuse such position and remain eligible for recall, Inthe event
that an employee accepts such a position, the employee's name will be removed from
the re-employment list.

f. An employee on layoff accrues no additional sick leave or annual leave. When an
employee is recalled from layoff and re-employed, he is considered to have
continuous service credit for computation of future earned annual leave. Sick leave
will be reinstated in an amount equal to that as of the date of the employee's layoff.

g. Employees on a re-employment list shall retain eligibility for recall for a period of
two (2) years from the date their name was placed on the list.

h. Upon returning to his original job classification, an employee shall retain his accrued
time for merit increase if rehired within one (1) year.

ARTICLE 28 PAY AND EXPENSES FOR EDUCATION, TRAINING AND LICENSING

28.1 PAY AND EXPENSES FOR RELATED TRAINING

The City shall pay the full cost of tuition, books, and other reasonable expenses incurred by
an employee in connection with any course, workshop, seminar, conference or in-service training
session an employee takes af the request of the City and which is related to the employee's
professional responsibilities. The employee shall be compensated in accordance with the Fair Labor
Standards Act (FL.SA). Meals, lodging and transportation shall be reimbursed as provided in Article
21,
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28.2 EDUCATION INCENTIVE

Effective July 1, 1999, an employee who has an Associate’s Degree shall receive an annual
payment of $250, and an employee who has a Bachelor’s Degree shall receive an annual payment
of $500, payable on the first pay period following July 1, if the following conditions are met:

1. The degree directly relates to the employee’s job field; and

2. The degree was earned at a fully accredited college, community college, university or
other institution acceptable to the City; and

3. The degree has been awarded; and

4. The employee provides a certified copy of his or her college transcript to the City; and

5. The employee has completed his or her probationary period; and

6. The degree is not required by the employee’s job description and is not a minimum
qualification for the employee’s job.

The Department Director shall determine whether the above criteria are met, but education
compensation shall not be unreasonably denied.

28.3 COST OF REQUIRED LICENSES

The City shall reimburse an employee who must obtain a license/certification to advance
through their job-classification series or who must obtain a renewal or re-certification to maintain
their current job for the license or certification or the renewal or re-certification fee. Job
classification series is defined as the normal line of progression from trainee, entry or prepatory
levels within a job specialty.

ARTICLE 29 INVOLUNTARY DEMOTION

29.1 INVOLUNTARY DEMOTION

When an employee is involuntarily reduced to a lower job classification, the salary of the
employee shall be determined as provided in the Carson City Rules and Regulations, but in no case
shall the employee suffer a reduction in salary unless the demotion was for just cause in accordance
with Article 26, Section 26.4.

ARTICLE 30 VACANCIES

30.1 MINIMUM REQUIREMENTS
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All vacancies and/or promotional vacancies shall be filled by candidates who are highly
qualified for the position and meet the minimum requirements of the position, as established by the
employer.

30.2 NOTICE

Notice of all vacancies and/or promotional vacancies within the City shall be given fo all
employees of the City for a period of not less than fifteen (15) calendar days prior to the last date for
application or the date scheduled for testing, whichever is earlier.

ARTICLE 31 OCCUPATIONAL SAFETY AND HEALTH PROGRAMS
31.1  OCCUPATIONAL SAFETY AND HEALTH PROGRAMS

City shall establish safety and health programs, and maintain an effective and comprehensive
occupational safety and health program, consistent with the provisions promulgated under NRS
Chapter 618.

City shall provide its employees with conditions of employment, consistent with the
objectives of this Chapter, and comply with the standards developed under NRS 618.295.

ARTICLE 32 (Reserved)

ARTICLE 33 CONTINUITY OF SERVICES

33.1  STRIKE/LOCKOUT PROHIBITION

The City and Association recognize the desirability of continuous and uninterrupted
operation of city services during the normal year and of the avoidance of disputes which threaten to
interfere with such operations. Therefore, the parties agree that there shall be no strike by the
Association, or lockout by the City over a bargaining dispute during the duration of this Agreement.
332 SUCCESSOR CLAUSE

In the event the City determines to transfer part or all of its operations to another entity,
whether such entity be a public agency or a private entity, the City agrees to notify the Association
of such determination not less than 90 days prior to the proposed effective daté of the transfer. The
City further agrees to meet with the Association during that 90-day period to negotiate with the
Association regarding the effects such transfer of operations will or may have on those employees

affected by such transfer of operations.
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ARTICLE 34 EFFECT OF AGREEMENT

34.1 CITY POLICY

This Agreement constitutes City policy, and the City shall carry out the commitments
contained herein, and give them full force and effect as City policy.

342 CHANGES IN AGREEMENT

For the term of this Agreement, no change shall be made in any provision of this Agreement
or inany other working condition that is a mandatory subject of bargaining, unless by mutual consent
of the parties hereto. In the event either party desires to amend this Agreement, such party shall give
written notice to the other expressly stating what the proposed amendment shall be. The parties shall
meet within two weeks of such notice and negotiate over the proposed amendment. If no agreement
is reached concerning the proposed amendment, no change to the existing agreement shall occur.

343 SAVINGS CLAUSE

If any provision of this Agreement or any application thereof to any employee is finally held
to be contrary to the law, then such provision or application shall be deemed invalid, to the extent
required by such decision, but all other provisions or applications shall continue in full force and
effect. If such provisions exist, which are so held, at the request of either party, negotiations shall
immediately commence in order to alter said section(s) to provide the benefits(s) according to the
intent of the parties.

344 DUPLICATION AND DISTRIBUTION

Copies of this Agreement shall be printed at the expense of the City within 30 days after the
Agreement is signed. Copies shall be available to employees upon request at the Human Resources

Department.

ARTICLE 35 DURATION OF AGREEMENT

351 EFFECTIVE PERIOD

Except as otherwise provided herein, this Agreement shall be effective as of July 1, 2012,
and shall continue in full force and effect until June 30, 2013,
352 RENEWAI AND REOPENING OF AGREEMENT

This Agreement will automatically be renewed and will continue in force and effect for
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additional periods of one year unless either party gives notice to the other party, in accordance with
NRS Chapter 288, of its desire to reopen certain provisions of this Agreement and/or add provisions
to this Agreement, and to negotiate over the terms of such provision. In the event a successor
agreement is not agreed upon before the termination date of this Agreement, all provisions of this
Agreement shall remain in full force and effect until an agreement is reached. All salaries, benefits,
and working conditions agreed upon in the successor agreement will be retroactive to the termination
date of this Agreement,

IN WITNESS WHEREOF, the City and the Association have caused these presents to be

duly executed by their authorized representatives on the day of , 2012,
CARSON CITY CARSON CITY EMPLOYEES ASSOCIATION
By By

Robert L. Crowell, Mayor Cindy Gower, President
ATTEST:

Alan Glover, Clerk/Recorder
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ADDENDUM
This Addendum is executed this __ day of , 2012, by and between
Carson City, Carson City Employees Association and the First Judicial District Court
and Carson City Justice and Municipal Courts, hereinafter referred to as “Courts”; and
is an addendum to the Collective Bargaining Agreement hetween Carson City and the

Carson City Employees Association, (“CCEA”), entered into on , 2012,

hereinafter referred to as “Agreement.”

WHEREAS, the parties duly acknowledge that the Courts are a separate branch
of government from Carson City; and that, at this time, the parties agree their non-
exempt employees are subject to the collective bargaining agreement executed by and
between Carson City and the Carson City Employees Association, as set forth in the
terms of this Addendum to the collective bargaining agreement; and

WHEREAS, there are certain non-exempt employees employed by the City and
who work in the Courts and Juvenile Court and Juvenile Probation/Detention, which are
under the supervision of the District Court, which positions are duly set forth in
Attachment 1.

WHEREAS, the parties hereto are in agreement that certain rights set forth in the
Agreement shall be afforded to the non-exempt employees set forth in Attachment 1, to
include the right to be a member of Carson City Employees Association, and that it is
the intent of the Addendum to specifically set forth what rights under the Agreement
that will be granted to the non-exempt employees at this time,

THEREFORE, it is hereby agreed by and between Carson City, the Carson City
Employees Association, and the Courts, that the provisions of the Agreement shali be
granted to the Courts’ non-exempt employees at this time, except as altered or

amended bhelow:
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ARTICLE 4 - MANAGEMENT RIGHTS

To the extent that this provision is applicable to the Courts in regard to non-
exempt employees, the parties expressly agree that the Courts retain all management
rights in respect to these employees provided that the non-exempt employees shall be
subject to the rules, policies, and procedures developed by Carson City to the extent
that such rules, policies, and procedures do not conflict with the management rights
retained by the Courts pursuant to this paragraph. However, the Courts will not
implement any changes contrary to the terms of the Agreement in respect to
grievances, personnel issues or general working conditions without prior written notice
to its non-exempt employees, Carson City and CCEA.

ARTICLE 14 - CONMPENSATION

The Courts’ non-exempt employees shall be entitled to the same negotiated
base salary increase, merit increases, standby premium pay, shift differential, call-back
pay, and court time approved for other Carson City employees, pursuant to the terms of
the Agreement.

ARTICLE 26 - DISCIPLINARY ACTIONS

This provision shall apply to the Courts’ non-exempt employees. The District
Court Judges recognize NRS 62G.060 as it relates to the demotion and discharge for
non-exempt employees assigned to the Juvenile Probation/Detention facilities who are
under the supervision of the District Court Judges. The District Court Judges and/or
their designee agree to work with the Carson City Human Resources Department and
CCEA as deemed appropriate to comply with NRS 62G.060.
ARTICLE 27 - LAYOFF POLICY AND PROCEDURE

This provision shall apply only to the Courts’ non-exempt employees as it relates
to the Courts and not to any other employees of Carson City, such that the Courts have

the exclusive right to determine if there will be layoffs, the reduction in staff levels (if
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any), vacancies and any bumping rights. In respect to bumping rights, it is expressly
understood that based on the nature of the jobs at the Courts, the Courts reserve the
right to disallow bumping rights even within the Courts. No non-court employee shall
have any bumping rights as to employment with the Courts of any nature or kind. No
Court employee shall have any bumping rights as to employment by Carson City in a
non-court position of any nature or kind.

The balance of the Articles of the Agreement shall he honored by the Courts as
they pertain to the Courts non-exempt employees.

This Addendum shall have the same term as the Agreement, except that it may
be terminated at any time by the mutual agreement of the parties.

WE, the undersigned, as authorized representatives of the Court and City, do

hereby approve this agreement. DATED this ___ day of , 2012,

CARSON CITY FIRST JUDICIAL DISTRICT COURT

By: Robert Crowell By: Hon. James T. Russell

JUSTICE AND MUNICIPAL COURT FIRST JUDICIAL DISTRICT COURT

By: Hon. John Tatro By: Hon. James E. Wilson, Jr.

JUSTICE AND MUNICIPAL COURT CARSON CITY EMPLOYEES
ASSOCIATION

By: Hon. Thomas R. Armstrong By: Cindy Gower, President
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APPROVED AS TO LEGAL FORM

By: Neil Rombardo, District Attorney




Attachment 1 to the Addendum

Titles

Judicial Clerk 1

Judicial Clerk 2

Judicial Clerk 3

Senior Judicial Clerk
Court Interpreter

Bailiff

Judicial Clerk 4

Juvenile Court Clerk
Juvenile Judicial Assistant
Legal Secretary 1

Legal Secretary 2

Legal Secretary 3

Cook 1

Cook 2

Cook 3

Shift Supervisor

Youth Advisor 1

Youth Advisor 2

Juvenile Probation Officer 1
Juvenile Probation Officer 2
Management Assistant 1
Management Assistant 2
Management Assistant 3
Management Assistarnt 4
Management Assistant 5
Management Assistant 6
Office Support Technician
Debt Recovery Technician

Grade

22
28
31
40
28
33
32
30
30
20
24
26
14
18
22
33
25
30
32
35
20
24
26
28
30
32
16
26
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30
31
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34
35
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43
44

FY2012-2013

EFFECTIVE 07/01/2012
EMPLOYER PAID EMPLOYEE/EMPLOYER

APPROX APPROX. APPROX APPROX.

MINIMUM MAXIMUM  MINIMUM  MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
HOURLY HOURLY  ANNUAL  ANNUAL HOURLY HOURLY ANNUAL ANNUAL
9.2067 13.0083 19,149.94 27,059.34 10.4040 14.7012 21,640.32 30,578.50
9.4370 13.3343 19,628.96 27,735.34 10.6645 15.0684 22,182.16 31,342.27
9.6730 13.6681 20,119.84 2842965 10.9313 1598313 22,737.10 33,137.10
9.9149 14.0094 20,622.99 29,139.55 11.2045 15.8315 23,305.36 32,928.52
10.1628 14,3587 21,138.62 29,868.18 11.4844 162272 23,887.55 33,752.58
10.4169 14.7189 21,8667.16 30,615.31 117717 16,6329 2448514 34,596.43
10.6773 16.0867 22,208.78 31,380.34 12.0660 17.0490 25,087.28 35,461.92
10.9442 15.4639 22,763.94 32,164.91 12.3673  17.4753 25723.98 36,348.62
11.2178 15.8506 23,333.02 3296925 12.6768 17.9120 26,367.74 37,266.96
11.4982 16.2467 23,916.26 33,793.14 12,9937 183595 27,026.90 38,187.76
11.7889 16.65630 2451467 34638.24 13.3184  18.8190 27,702.27 . 39,143.52
12.0803 17.0691 25,127.02 35503.73 13.6515  19.2888 28,395.12 40,120.70
12.3823 17.4962 25,755.18  36,392.10 13.9930 19.7716 2910544 41,124.93
12.6920 17.9333 26,399.36  37,301.26 14.3423 202656 20,831.98 42,152.45
13.0003 18.3815 27,069.34  38,233.52 147012 207722 30,678.50 43,206.18
13.3343 18.8411 2773534  39,180.49 15.0684  21.2913 31,342.27 44,285.90
13.6681 19.3123 28,429.65 40,169.58 15.4453  21.8237 32,126.22 45,393.30
14.0094 19.7947 29,139.55 4117298 15.83156  22.3691 32,920.52 46,527.73
14,3597 20.2897 29,868.18 42,202.58 16.2272  22.9284 33,752.58 47,601.07
14.7189 20,7974 30,615.31  43,258.59 16.6329 23.5018 34,506.43 48,883.74
15.0867 21.3172 31,380.34 44,339.78 17.0490 240896 35461.02 50,106.37
15.463¢9 21.8501 32,164.91  45,448.21 174753 246915 36,348.62 51,358.32
15.85086 22.3963 32,969.25 46,584.30 17.9120 253092 37,256.96 52,643.14
16.2467 22.0558 33,793.14  47,748.06 18.3595 259416 38,187.76 53,058.53
16.6530 23.5300 34,638.24 48,942.40 18.8190 265903 38,143.52 55,307.82
17.0691 24.1182 35,603.73 50,165.86 19.2888 27.2551 40,120.70 56,690.61
17.4962 247211 36,392.10  51,419.89 19.7716  27.9362 41,124.93 58,107.30
17.9333 25,3392 37,301.26 52,705.54 20.2656 28.6352 42,152.45 58,561.22
18.3815 259727 38,233.52 54,023.22 207722 29.3506 43,206.18 61,049.25
18.8411 26.6220 39,189.49 55,373.76 212913  30.0843 44,285.90 62,575.34
18.3123 27.2878 40,169.568 56,758.62 21.8237 30.8362 45,393.30 ©64,139.30
19.7847 27.9697 41,172.98 58,176.98 22,3691 316076 46,627.73 65,743.81
20.2897 28.6692 42202.58 59,631.94 22,9284 235018 47,601.07 48,883.74
20.7974 29.3858 43,2585 61,122.46 23.5018 33.2075 48,883.74 69,071.60
21.3172 30.1205 44,339.78 62,650.64 24.0896  34.0378 50,106.37 70,798.62
21.8501 30.8736 45,44821 64,217.09 246915 34.8885 51,358.32 72,568.08
22,3963 31.6452 46,684.30 65,822.02 25.3092 357608 52,643.14 74,382.46
22.9558 32.4365 47,748.06 67,467.92 25.9416  36.6549 53,958.63 76,242.19
23.5300 33.2473 48,942.40 69,154.38 26.5903 37.5716 55307.82 78,148.93
241182 34.0786 50,165.86 70,883.49 27.2551 38.5106 56,690.61 80,102.05
247211 34.9310 51,419.89 72,656.48 27.9362 39.4733 568,107.30 82,104.46
25,3392 35.8038 52,705.564 74,471.90 28.6352 40.4605 59,661.22 84,157.84




ATTACHMENT 1

TITLE

Accountant 1

Accountant 2

Accountant 3

Accountant 4

Accounting Coordinator
Accounting Technician 1
Accounting Technician 2
Accounting Technician 3
Alternative Sentencing Officer Technician
Animal Regulation Caretaker
Animal Regulation Officer
Animal Regulation Technician
Animal Services & Regulations Manager
Animal Services Volunteer
Assistant Engineer

Assistant Planner

Assistant Project Manager
Associate Engineer

Associate Planner

Building Inspector 1

Building Inspector 2

Building Inspector 3

Building Inspector 4

Building Maintenance Worker 1
Building Maintenance Worker 2
Business License Clerk

CAD Draftsman/GIS

Cement Mason

Cemetery Maintenance Worker
Chief Deputy Assessor

Chief Property Appraiser

Civil Engineer Designer 1

Civil Engineer Designer 2
Collections Coordinator
Community Education Coordinator
Compliance Officer

Cook 1

Cook 2

Cook 3

Cook Supervisor

GRADE

30
34
36
38
26
24
26
28
28
i3
24
18
28
20
34
32
39
38
36
27
31
33
37
18
22
22
28
24
22
36
36
35
39
24
35
20
14
18
22
26




Court Interpreter

Debt Recovery Deputy

Debt Recovery Technician

Deputy Coroner

DUI Case Manager

Electrical/Signal Supervisor
Electrical/Signal Technician 1
Electrical/Signal Technician 2
Electrical/Signal Technician 3
Enforcement/Animal Services Officer 1
Enforcement/Animal Services Officer 2
Enforcement/Animal Services Supervisor
Engineering Technician 1

Engineering Technician 2
Environmental Control Officer 1
Environmental Control Officer 2
Environmental Control Officer 3
Environmental Control Supervisor
Environmental Health Specialist 1
Environmental Health Specialist 2
Environmental Health Specialist 3
Evidence Custodian
Fabricator/Mechanic

Fleet Services Supervisor

Fiscal Grant Analyst

Forensic Technician 1

Forensic Technician 2

GIS Systems Analyst 1

GIS Systems Analyst 2

GIS Systems Analyst 3

Grants Program Coordinator

Head Lifeguard

Health Communication Administrator
Health and Human Services Administrative Assistant
Help Desk Technician

Help Desk Technician 2

HIV/Chronic Disease Prevention Case Manager
HIV Services Coordinator

Human Resources Coordinator

Human Services Case Manager

Inmate Welfare Coordinator

Judicial Clerk 1

Judicial Clerk 2

Judicial Clerk 3

Judicial Clerk 4

Juvenile Cook

28
34
26
29
28
40
28
32
36
24
26
28
24
28
24
28
32
40
37
41
44
23
32
36
41
23
27
28
34
38
41
12
30
24
24
26
25
28
24
28
22
22
28
31
32
24




Juvenile Court Clerk

Juvenile Judicial Assistant
Juvenile S, A. Training Coordinator
Juvenile Secretary 1

Juvenile Secretary 2

Juvenile Services Technician
Laboratory Supervisor

Laboratory Technician 1
Laboratory Technician 2
Laboratory Technician Senior
Landfill Gate Attendant 1

Landfill Gate Attendant 2

Landfill Gate Attendant Senior
Landfill Supervisor

Landfill Worker 1

Landfill Worker 2

Landfill Worker 3

Lead Building Maintenance Worker
Lead Support Specialist

Legal Secretary 1

Legal Secretary 2

Legal Secretary 3

Library Systems & Access Service Specialist
Librarian

Library Assistant 1

Library Assistant 2

Library Assistant 3

Library Assistant 4

Library Maintenance/Shipping Clerk 1
Library Maintenance/Shipping Clerk 2
Management Assistant 1
Management Assistant 2
Management Assistant 3
Management Assistant 4
Management Assistant 5
Management Assistant 6

Manager of Records/Information
Mechanic 1

Mechanic 2

Mechanic 3

Natural Resource Specialist

Office Assistant

Office Supervisor

Office Support Clerk

Office Support Technician 1

Office Support Technician 2

30
30
26
25
29
35
38
24
28
32
14
18
22
32
18
22
26
28
28
20
24
26
26
28
12
16
22
26
16
22
20
24
26
28
30
32
26
24
28
32
32
16
32
12
14
18




Office Support Technician 3

Park Maintenance Worker 1

Park Maintenance Worker 2

Park Maintenance Worker 3

Park Operations Coordinator

Park Ranger

Parking Officer Technician

Parks & Cemetery Coordinator

Parks Operation Coordinator

Payroll Administrator

Permit Technician 1

Permit Technician 2

Permit Technician 3

Planning Technician 1

Planning Technician 2

Plans Examiner 1

Plans Examiner 2

Plans Examiner 3

Plans Examiner 4

Property Appraiser 1

Property Appraiser 2

Property Appraiser Technician 1
Property Appraiser Technician 2
Public Health Nurse

Public Health Planner/MRC Coordinator
Public Health Program Specialist
Public Safety Communication Operator
Public Safety Communication Supervisor
Public Works Construction Inspector
Public Works Construction Inspector-Senior
Public Works Systems Technician
Purchasing and Contracts Coordinator
Recreation Coordinator 1

Recreation Coordinator 2

Recreation Coordinator 3

Recreation Coordinator Theatre
Recreation Specialist-Pool/Community Center
Recreation Supervisor Youth/Sports
Reprographic/Equipment Operator
Reservation Coordinator 1

Reservation Coordinator 2

Reservation Coordinator 3

Senior Business License Clerk

Senior Compliance Officer

Senior Criminalist

Senior Deputy Coroner

22
18
22
24
30
24
24
34
30
32
20
24
26
20
24
31
35
37
41
26
30
18
22
44
36
30
28
32
33
37
32
36
23
26
30
19
28
30
28
12
16
20
28
30
38
31




Senior Engineering Technician & RTC
Senior Judicial Clerk

Senior Permit Technician
Service Mechanic 1

Service Mechanic 2

Sewer Maintenance Supervisor
Sheriff Field Specialist

Sheriff Support Specialist

Shift Supervisor

Skilled Trades Technician 1
Skilled Trades Technician 2
Sports Fields Coordinator
Storm/Sewer Technician 1
Storm/Sewer Technician 2
Storm/Sewer Technician 3
Storm/Sewer Technician Senior
Street Sign Technician

Street Supervisor

Street Technician 1

Street Technician 2

Street Technician 3

Street Technician Senior
Transportation Planner

Transit Coordinator

Utilities and Collections Clerk
Victim/Witness Coordinator
Warehouse Supply Coordinator
Wastewater Plant Mechanic 1
Wastewater Plant Mechanic 2
Wastewater Plant Mechanic 3
Wastewater Plant Mechanic Supervisor
Wastewater Plant Operator [
Wastewater Plant Operator 2
Wastewater Plant Operator 3
Wastewater Plant Operator 4
Wastewater Plant Operations Supervisor
Water Meter Technician 1
Water Meter Technician 2
Water Meter Technician 3
Water Meter Technician Supervisor
Water Production Operator 1
Water Production Operator 2
Water Production Operator 3
Water Production Operator 4
Water Production Supervisor
Water Distribution Supervisor

32
40
30
22
26
40
24
22
36
26
30
30
18
22
24
30
26
36
18
22
24
26
42
38
21
26
30
24
28
32
40
24
28
32
36
42
18
22
24
34
24
28
32
36
42
40




Water Technician 1
Water Technician 2
Water Technician 3
Water Technician Senior
WIC Program Specialist
Workforce Case Manager
Workforce Specialist
Youth Advisor 1

Youth Advisor 2

18
22
24
30
24
25
24
30
34






